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Executive Coach
· Job Title: Executive Coach
· Company: Enelra Talent Solutions, LLC – Your Executive Coaching Partner
· Location: Remote (with potential for in-person engagements)
· Position Type:  Contract
About Us: 
At Enelra Talent Solutions, we partner with organizations to deliver world-class executive coaching designed to unlock leadership potential and drive impactful change. Through one-on-one coaching or dynamic group settings, our expert coaches work closely with your leaders to help them bridge the gap between where they are now and where they aspire to be.

Position Overview
As an Executive Coach with Enelra Talent Solutions, you will partner with senior executives to enhance their leadership capabilities, drive strategic outcomes, and foster professional growth. This role is ideal for individuals who have held executive-level roles, possess a coaching certification, and have a passion for empowering leaders to thrive.

Key Responsibilities
· Provide one-on-one or group coaching to senior executives and high-potential leaders, focusing on areas such as strategic leadership, executive presence, influence, and team development.
· Design and implement tailored coaching plans that align with client goals and organizational objectives.
· Utilize coaching methodologies and frameworks to guide clients in navigating complex challenges and achieving measurable results.
· Leverage personal executive experience to provide practical insights and strategic recommendations.
· Collaborate with Enelra Talent Solutions to share progress, insights, and impact from coaching engagements.

Required Qualifications
· Bachelor’s degree from an accredited college or university.
· Coaching certification from a recognized organization (e.g., ICF, CTI, CEC, Coactive, or similar).
· Strong track record of successful executive coaching engagements.
· Exceptional interpersonal, communication, and relationship-building skills.
· Ability to adapt coaching style to meet diverse client needs and organizational cultures.

Preferred Qualifications
· Master’s or Ph.D. from an accredited college or university.
· Proven executive-level leadership experience.

Preferred Skills and Specializations
We are particularly interested in understanding any areas of specialty or expertise you bring to your coaching practice. These could include, but are not limited to:
· Teambuilding and team development sessions (Mission, Vision, Values, etc.)
· Personality and leadership assessment (e.g., Hogan, DiSC, LPI, Shift+ 360)
· Keynote addresses on leadership topics
· Strategic leadership and vision setting
· Change management
· Diversity, equity, and inclusion (DEI) 
· Positive psychology
· Wellness, wellbeing, and resilience coaching
· Team dynamics and collaboration
· Executive presence

Application Process
If you are passionate about coaching and have the experience to make a meaningful impact on senior leaders, we’d love to hear from you. Please submit your resume or CV, along with a brief email highlighting your coaching experience and any areas of specialization, to letsgo@enelratalent.com.

Join us in empowering leaders to achieve their highest potential!
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